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Mustang Pride:
Responsibility, Respect, Acceptance, Success

Responsibility
Owning your words and actions, as well as accepting the consequences of your decisions.

When we are responsible, we make good decisions; we do the right thing whether or not someone tells us; we answer
for our words and actions;  we accept the consequences when we have done something wrong.  When we are

responsible, other people can depend on us.
Examples Non Examples

● Helping others.
● Owning up to a mistake.
● Having our homework, being prepared for class.
●



Mustang Pride in our School Locations

Across Locations
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations

School Grounds Arrival
● Wear and visibly display ID
● Follow adult directions and safety protocols
● Report unsafe situations

Morning Locker/Homeroom
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Arrive at your HR before the bell
● Adhere to the district dress code

Classrooms
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Be in your seat until the bell
● Use kind & appropriate language

Main/VP Office
● Follow adult directions
● Report unsafe situations
● Sign in upon arrival
● Arrive and leave with a signed pass

Nurses Office
● Wear and visibly display ID
● Arrive with a signed pass and sign in upon

arrival
● State the reason for your visit
● Leave with a pass

Hallways/Stairwell
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Have an appropriate and signed pass
● Stay to the right and use designated stairwell

Guidance
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Sign in upon arrival
● Arrive and leave with a signed pass

Lab
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Follow all the lab safety rules
● Clean up your lab station

Cafeteria
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Wait for your table to be called
● Keep the cafeteria clean

Locker Room
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Dress promptly and appropriately
● Report to your assigned gym and spot after

changing

Media Center
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Maintain appropriate noise level
● Sign in upon arrival with a pass

Auditorium
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Be respectful during performance / speaker
● Keep the auditorium clean

Bathroom
● Wear and visibly display ID
● Follow adult directions
● Report unsafe situations
● Return to your destination promptly
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Student Incentive and Recognition System
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Behaviors that may earn Mustang Points and Shout Outs
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T-L-C Redirection

Three BIG ideas about responding to occurrences of unwanted behavior:

1. Effective redirection occurs within the context of proactive practices (P3 & E)

2. Occurrences of problem behavior are an opportunity to model self-regulating behaviors

3. Use a T-L-C posture to re-engage students in the routine quickly and quietly

Our facial expressions, body posture, energy level all convey an unspoken message that can escalate or
de-escalate the energy level of an interaction. Communication is 60%-70% body language. Students will
mirror how we are conducting ourselves, so it is criticalr enarev�l cm l ng�
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